
 5.5% IPD increase applied  3/23/2022

First Step Second Step Third Step

1-2 Years in 
Category

3-4 Years in 
Category

5+ Years in 
Category

 (I) Elementary School Assistant Principal $150,040 $153,166 $156,292
(II) Middle School Assistant Principal $160,827 $164,177 $167,528
(III) High School Assistant Principal $169,288 $172,815 $176,342

(III-B) High School Assistant Principal (Small School) $155,705 $158,949 $162,193
(IV) Elementary School Principal $171,537 $175,111 $178,684
(V) Middle School Principal $178,037 $181,746 $185,455
(VI) High School Principal (Comprehensive) $190,441 $194,409 $198,377

(VI-A) Category A (see note 4 below) $176,121 $179,791 $183,459
(VI-B) Category B (see note 5 below) $150,182 $153,311 $156,440
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Approved by the Board of Directors:  July 7, 2021

 High School Principal (Small School):

260 Days @ 8 hours per Day

Title/Category

Highline Public Schools
15675 Ambaum Boulevard Southwest, Burien, Washington  98166

Administrative Salary Schedule 2

EFFECTIVE: July 1, 2022  - Final

Base Annual Salary

High School Principal (Small School-Category B) autonomous small school serving less than 150 students.

First Step (years 1& 2) is 96% of Third Step; Second Step (years 3&4) is 98% of Third Step.

In circumstances where a building administrator's responsibilities limit the annual utilization of vacation as determined by the 
immediate supervisor, building administrators may elect to receive compensation for up to six (6) days of unused vacation.  
Beginning in school year 2022-23, building administrators may elect to receive compensation for up to six (6) days of unused 
vacation or the amount authorized for central administration employees represented by schedule A, whichever is higher.

Salary Placement:  The individual will be placed on the specific salary range and step appropriate for the position.  Step 
increases will be provided according to the approved schedule unless otherwise determined.    Upon hire, credit for previous 
work history will be evaluated for relevance and job related work experience.  Appropriate placement on the Administrative 
Salary Schedule shall be made by the Executive Director of Human Resources or designee.

The District shall provide to eligible employees all life, dental, health and disability insurance programs available under the 
rules and regulations of the Washington School Employee Benefit Board.

Doctoral Stipend:  $3,600.00 for Doctoral Degree.  Qualification of such stipend is determined by Human Resources.  Stipend 
will be prorated based on annualized FTE.

High School Principal (Small School-Category A) small schools located on a high school campus or autonomous small schools 
serving more than 150 students.


	2022-23 Building Admn Salaries

